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e) Ex-Servicemen  Submission of relevant Discharge certificate etc. in the prescribed format issued 
by a Competent Authority. 
Ex-Servicemen candidates whose experience of service in the Armed Forces has 
been equated by the Government of India with qualification prescribed in this 
advertisement, then the said experience shall be acceptable as an induction level 
qualification for the said post in this recruitment.  
The Ex-Servicemen candidate shall however have to produce certificate 
issued by respective Armed Forces stating that their experience/ training has 
been equated to or has equivalency of required level of qualification, failing 
which their candidature will not be considered.  

f) Victims of riots Submission of relevant Age Relaxation cum Domicile certificate in the prescribed 
format issued by a Competent Authority. 

6. In case Caste/ Category certificate is issued in a language other than Hindi or English, candidates are advised 
to produce a certified translation of the same in either Hindi or English at the time of Document Verification, 
if called for.  

7. Candidates working in POWERGRID are advised to refer to the internal circular of POWERGRID, before filling 
up the application.  

8. Trainees/ Apprentices/Intern working in POWERGRID shall not be considered as Departmental Candidate. 

9. Wherever posts are not reserved for SC/ ST/ OBC (NCL)/ EWS/ PwBD / ExSM candidates belonging to such 
categories can apply subject to meeting the general standards of eligibility. 

SELECTION PROCESS 

The selection process shall consist of Written Test / Computer Based Test (CBT) of eligible candidates, 
Computer Skill Test (CST) / Trade Test (wherever applicable) & Pre-Employment Medical Examination.   

Selection 
Process 

DTE/ DTC/DTS Written Test / Computer Based Test (100% weightage) 

JOT- (HR)/(F&A) 
 

Written Test / Computer Based Test (100% weightage) followed 
by Computer Skill Test which is qualifying in nature. 

JTT (Survey) Written Test / Computer Based Test (100% weightage) followed 
by Trade Test which is qualifying in nature. 

Written Test / 
Computer 
Based Test 
(CBT) 

Admission to the Written Test/ CBT will be on production of Admit Card and Original ID Proof.  
Candidates have to download their Admit Card through our application portal.  Admit Card 
will not be sent by Post. 

Test Duration 2 hrs. (Compensatory time allowed to PwD/ PwBD candidates as 
per GOI directives)  

Questions 

 

• Objective Type. Each question shall have four answer 
options.  

• Part-I : 120 Questions [TKT/PKT] 
[Technical Knowledge (TKT) for DTE/ DTC/DTS/JTT(Survey)]/ 
[Professional Knowledge (PKT) for JOT – (HR)/ (F&A)] {will have 
specific questions from respective discipline}  
Part-II : 50 Questions [Aptitude Test (AT)] 
{will have questions on English vocabulary, verbal 
comprehension, quantitative aptitude, reasoning ability, 
data sufficiency and interpretation, numerical ability and 
General Awareness} 
Total : 170 Questions 

• All questions carry equal marks (1 mark) 
• Wrong and multiple answers would result in negative marks 

of ¼ per answer. 
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Written Test / 
Computer Based Test 
(CBT) Test qualifying 
criteria 

As per posts reserved for the respective category in respective 
Region:  
Vacancy Reservation Qualifying Criteria  

For the posts of DTE/ DTC/ DTS/JOT - (HR)/ (F&A) 

Unreserved Vacancies/ 
EWS  

Minimum 30% in each: Part-I & 
Part-II separately and Minimum 
40% marks in aggregate  

Reserved Vacancies    Minimum 25% in each: Part-I & 
Part-II separately and Minimum 
30% marks in aggregate  

For the posts of JTT (Survey) 
Unreserved Vacancies/ 
EWS 

Minimum 40% marks in aggregate  

Reserved Vacancies    Minimum 30% marks in aggregate  

Candidates who qualify in Written Test/ CBT on merit as per qualifying criteria mentioned in 
detailed advertisement, shall be empaneled/ called for next stage of selection in the ratio of 
vacancies advertised in any category as mentioned below: 
 
Post 
Name 

Ratio for empanelment Post Name Ratio for calling for next stage 
of selection i.e. Computer Skill 
Test/ Trade Test 

DTE, DTC 
& DTS 

1:5 for vacancies up to 3,  
15 for vacancies of 4,  
1:3 for vacancies of 5 or 
more 

JOT (HR), 
JOT (F&A), 
JTT (Survey) 

1:5 for vacancies up to 3,  
15 for vacancies of 4,  
1:3 for vacancies of 5 or more 

 

The number of candidates to be empaneled/ called for next stage of selection for the posts 
mentioned above may change as per availability of suitable candidates at cut-off. 

Computer 
Skill Test 
(CST) 

Computer Skill Test (CST) (wherever applicable) will be Qualifying in nature and Qualifying 
marks in test shall be 50% for Unreserved/ EWS and 40% for reserved category candidates 
subject to reservation of the post in respective Region.  

Trade Test  Trade Test (wherever applicable) will be Qualifying in nature and Qualifying marks in test 
shall be 40% for Unreserved/ EWS and 30% for reserved category candidates subject to 
reservation of the post  in respective Region. 

Empanelment 
of Candidates 

Those who qualify in Written Test/ CBT and CST /Trade Test (wherever applicable) shall be 
empaneled in order of merit as per their marks in written test/CBT.  
 

Post Name Criteria for empanelment 
DTE , DTC & DTS Final merit for selection will be decided based on marks secured by the 

candidates in Written Test/ CBT (100% weightage).  

JOT - (HR)/ (F&A), 
JTT (Survey) 

Final merit for selection will be decided based on marks secured by the 
candidates in Written Test/ CBT (100% weightage) subject to qualifying 
in Computer Skill Test (CST) /Trade Test (TT). CST/TT is qualifying in 
nature and carries no weightage of marks in the final merit.  

 

Candidates who qualify as per qualifying criteria, shall be shortlisted category-wise for 
empanelment, in proportion to the number of vacancies in the respective category in the 
prescribed ratio mentioned above. In case two or more candidates secure equal marks, they 
will be empaneled in the chronological order of their date of birth, the eldest being placed 
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first among them. The number of candidates to be empaneled may change as per availability 
of suitable candidates at cut-off. 

Offer of 
Appointment 
& Pre-
Employment 
Medical 
Examination 

The Offer of Appointment shall be issued to the suitable candidates in the order of merit and 
based on the requirement. Appointment of selected candidates will be subject to their being 
found medically fit in the Pre-Employment Medical Examination to be conducted as per 
POWERGRID Norms and Standards of Medical Fitness. 
 

Health Standards: Candidates must ensure that they meet POWERGRID’s health 
standards before applying. For details of standards on medical fitness, please visit career 
section of our website www.powergrid.in. 

 

TEST CENTRE 
 
 

Interested and eligible candidates are advised to select one test center from the list of test centers mentioned 
below against the name of region, in which the candidate is willing to apply i.e. the test center shall be available 
to the candidates based on the Region for which the candidate has applied for. Computer Based Test shall be 
held at the following centers: 

Region Test Centre Region Test Centre 
NR-I Delhi(NCR),Jaipur, Dehradun Odisha Proj. Bhubaneswar, Rourkela, Cuttack 

Rajasthan 
Project 

Jaipur NR-II Jammu, Srinagar, Chandigarh 
NR-III Lucknow, Varanasi, Agra SR-I Hyderabad,Vijayawada, 

Visakhapatnam SR-II Bangalore, Chennai, Kochi ER-I Patna, Ranchi 
ER-II Kolkata, Siliguri WR-I Nagpur, Mumbai, Raipur 
WR-II Vadodara, Bhopal, Indore NER Shillong, Guwahati, Dibrugarh 
CC Delhi (NCR) 

POWERGRID reserves the right to alter the test centres. The decision of POWERGRID regarding test centres shall 
be final and binding. Efforts will be made to allot city for Computer Based Test to the candidates on the basis of 
choice opted by them in their application. However, in exceptional circumstances, a nearby different city may 
be allotted. 

HOW TO APPLY 
 

It is mandatory that candidates go through the full text of the advertisement and agree to all the conditions 
given, while applying for the post. 
 

Computer Based Test of all/any of the notified posts shall be conducted on “Single Day” for all 
Regions/Corporate Centre of POWEGRID and CTUIL. Hence, interested and eligible candidates are advised to 
apply for “Any One Region” only. 
 

Once opted for any region of POWERGRID or for CTUIL by the candidate in the online application form, the 
option to change Region/CTUIL shall not be allowed under any circumstances. The candidate shall not be 
considered for the post of any other Region of POWERGRID/CTUIL, i.e. the candidature of the applicant 
shall be considered only for Region /CTUIL for which the application is submitted.   
 
1. Interested and eligible candidates should apply only through On-line Registration System of POWERGRID. 

To apply log on to http://www.powergrid.in → Career Section → Job Opportunities → Non-Executive 
Positions → “Recruitment of Non-Executive Posts 2026”. No other means / mode of application shall be 
accepted.  
 

2. Before registering and submitting applications on the website, the candidate should possess a valid E-mail 
ID, Alternate E-mail ID and Mobile number. This is Mandatory. In case a candidate does not have a valid 
personal e-mail ID, he / she should create his / her new email ID before applying online. These would be 
required for accessing information through candidate login during the later stages of the recruitment 
process. Candidates are advised to keep the Application ID, e-mail ID and Mobile number entered in the 
online application form compulsorily active for at least one year. 

http://www.powergrid.in/

