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5.  DETAILS OF THE POST & EMOLUMENTS, ETC.-  
 

5.1.  The post of Assistant Coach is the entry level in Group 'B' post in the Cadre of 

Coaches. 

5.2. Assistant Coach are eligible for promotion to the next Grade in Group-A, i.e. Coach, 

Sr. Coach, Chief Coach and then to High Performance Coach as per the provisions 

of Recruitment Rules of SAI.  

5.3. The vacancies shall be filled- up as per the vacancy position indicated above. 

5.4. The selected candidates are liable to be posted anywhere in India and their  

 seniority will be maintained on all India basis. 

5.5. SAI reserves the right to post any candidate anywhere in India. The decision of SAI 

in this regard shall be final and binding upon the candidates. Therefore, only the 

candidates willing to work anywhere in India, need to apply. 

5.6. Allowances and other benefits: The candidates recruited shall be entitled for 

Dearness Allowance, House Rent Allowance, Transport Allowance, Leave, Medical 

Benefits, etc., as per Central Government Rules. 

5.7. Sports Kit - The Coach shall be entitled for Sports Kit as per rules. 

 
6. PLAN OF EXAMINATION- 

6.1. The recruitment methodology is structured into a two-stage process: a Computer 

based online written test, called Computer Based Test (CBT) and a Coaching Ability 

Test (CAT).  

6.2. The final composite weightage in the recruitment methodology shall be 60% for 

the Coaching Ability Test and 40% for the Computer based online written test. 

6.3. The candidates who fulfil the eligibility criteria shall be called for an online written 

examination called the Computer Based Test (CBT).  

6.4. The candidates appearing in the written examination i.e CBT shall be shortlisted 

for the Coaching Ability Test (CAT) in the ratio of 1:3 i.e. the number of candidates 

to be shortlisted for the coaching ability test will be 3 times the number of 

vacancies in each sport and in each category. 

6.5. The selection will be made on the basis of merit list prepared by the Selection 

Committee based on the written Computer Based Test (CBT) and Coaching Ability 

Test (CAT). 

 

7. Written Examination (CBT):  

7.1. The Computer Based Test (CBT) is designed to assess the candidate’s sports-

specific knowledge, understanding of sports sciences and familiarity with general 

awareness, reasoning and aptitude, which are essential competencies for the post 

of Assistant Coach. 

7.2. The written test (CBT) shall be for two (02) hours with a total of 100 multiple 

choice questions (MCQs). There shall be negative marking of one-fourth of the 

marks assigned to a question for each incorrect answer. 

7.3. The written test shall include the following broad topics-  
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1. Sports-specific knowledge 65 marks 
2. Sports Science 25 marks 
3. General Awareness, Reasoning, Aptitude 10 marks 
 Total 100  marks 

 
7.4. The detailed syllabus for Written Exam is as mentioned in Annexure-II. 
7.5. The final date and venue for the CBT shall be informed to the candidates at a later 

stage. 
7.6. SAI reserves the right to change/amend the examination scheme, if so required, any 

time before the examination.  
7.7. There is no provision of re-evaluation/re-checking of Answer Sheets/Answer Scripts 

in respect of the examinations conducted by SAI. No correspondence in this regard 
shall be entertained.  

7.8.  The SAI reserves the right to cancel/withdraw/delete any question/questions from 
the Question Paper and the marks scored shall be prorated out of the maximum 
marks.  

 
8.       Coaching Ability Test: 

8.1. The Coaching Ability Test shall have 60 % weightage in the final merit list. 

8.2.    The Coaching Ability Test is designed to measure a candidate’s capacity to apply 

foundational coaching knowledge in a way that builds a positive, effective, and 

transformative coaching relationship. 

8.3.      The candidates appearing in the Computer Based Test (CBT) will be shortlisted for 

the coaching ability test in the ratio of 1:3 i.e. the number of candidates to be 

shortlisted for the coaching ability test should be 3 times the number of vacancies in 

each sport and in each category. 

8.4. The Coaching Ability Test shall have 40 assessment parameters the details of which  

are as mentioned in Annexure 2.  

8.5. The final dates and test centres to be allotted for the Coaching Ability Test shall be 

communicated to the shortlisted candidates subsequently. 

8.6. Candidates must secure the minimum qualifying marks/standards, if any, as 

prescribed by SAI in the Coaching Ability Test. Failure to do so shall result in 

disqualification, irrespective of performance in the CBT. (If any minimum mark is 

applicable) 

8.7. No request for re-evaluation, re-assessment, or review of marks awarded in the 

Coaching Ability Test shall be entertained under any circumstances. 

8.8. Candidates who fail to appear for the Coaching Ability Test on the scheduled date, 

time, and venue shall be treated as disqualified and no further opportunity shall be 

provided. 

8.9. SAI reserves the right to reschedule, modify, change the test centre, or cancel the 

Coaching Ability Test, in part or in full, due to administrative exigencies or unforeseen 

circumstances.  
 

9. GUIDELINES FOR FILLING ONLINE APPLICATION: 
 

Eligible applicants/candidate are required to apply through ‘online application 
Format’ to be available on SAI’s website on www.sportsauthorityofindia.nic.in. 

http://www.sportsauthorityofindia.nic.in/

